
Worcester Board of Health

Recommendations to the WPD to 
Eliminate Racism and to Mitigate the 

Potential for Police Brutality



Important Statistics

• Black men are 2 to 2.5 times as likely to be shot 
and killed by a police officer in their lifetimes 
than whites. 

• Black women are 1.4 times as likely to be shot 
and killed by police officers than white women. 

• Blacks that were shot and killed by the police 
were twice as likely to be unarmed. Actually 17% 
of Blacks who were killed by police were 
unarmed. 



Important Statistics

• Police violence is the leading cause of death 
for black men between 25-29. 

• Blacks go to the Emergency Department 4.9 
times more than whites with law enforcement 
caused injuries. 



Important Statistics

• Majority of Blacks and Whites believe that 
Blacks are treated less fairly by police officers 
than Whites. 84% of Blacks and 64% of 
Whites, respectively. 

• Majority of Blacks and Whites believe that the 
U.S. Justice system treats Blacks less fairly 
than Whites. 87% of Blacks and 64% of 
Whites, respectively. 



Important Statistics

• Black adults are 5 times as likely to say that 
they were unfairly stopped by police officers 
because of their race compared to whites. 



Important Statistics

• 57% of Black officers, 27% of White officers 
and 26% of Hispanic officers felt that these 
fatal encounters were signs of a broader 
problem between the police and the Black 
community. 



The BOH Recommends

• The Worcester Board of Health recommends 
that the Worcester Police Department and 
police officers in the city of Worcester (and 
members of other law enforcement agencies 
that operate in the city of Worcester) do the 
following to protect and build trust with the 
African-American community and other 
communities historically impacted by racism, 
bigotry, and racist violence:



Recommendation #1

• Acknowledge that racist/bigoted viewpoints 
and structural racism are pervasive in society 
and in all institutions, even among police 
departments.



Recommendation #2

• Adopt the element of the Massachusetts 
Black and Latino Legislative Caucus“ 10 Point 
Plan” that includes this specific item: Peace 
Officer Standards and Training (POST): 
Establishes a statewide POST system to 
certify police officers and enable de-
certification for misconduct and abuse.



Recommendation #3

• Commit to urgently develop a comprehensive 
plan to identify (i.e. through previous actions, 
social media, background checks, etc.) those 
police officers that may possess 
racist/bigoted viewpoints.



Recommendation #4

• Once officers who may possess these views 
are identified, commit to educate, re-train 
and/or if necessary, preclude (in the case of 
cadets) or dismiss (in the case of current 
officers) officers who possess these 
viewpoints and are inclined to impose these 
views to mistreat (i.e. physically, verbally, 
legally, etc.) black, brown and other 
historically discriminated racial and socio-
economic groups. 



Recommendation #5

• Be immediately and continuously transparent 
and fair in the investigation of police officers 
who have been accused of police 
misconduct/brutality.  



Recommendation #6

• Commit to working with a newly established, 
community police misconduct review board 
which is comprised of residents of the city of 
Worcester and have at least 50% of its 
members from the following communities:



Recommendation #6(cont.)

• African-Americans, Latinos, Asians, Native Americans. 
The makeup of the Board should also include members 
from the following communities whom have been 
affected by racism, bigotry and racist violence:

• a. LGBTQ+
• b. Mental Health
• c. Homeless
• d. Drug/Alcohol Recovery
• e. Youth
• f. Low-Income
• g. Domestic Violence Survivors



Recommendation #7

• Every police officer should be required to 
attend anti-racist/anti-bigoted workshops 
annually and at least twice a year, require 
officers to read publications or view 
informational videos (and produce a short 
written report afterwards) that are geared 
towards improving the understanding of the 
various communities mentioned above.



Recommendation #8

• Commit to developing healthy and non-
violent relationships with all members of the 
African-American community and other 
members of communities that have a history 
of suffering police brutality and misconduct.



Recommendation #9

• Adopt the element of the Massachusetts Black 
and Latino Legislative Caucus“ 10 Point Plan” 
that includes this specific item: Adopt clear 
statutory limits on police use of force, 
including choke-holds and other tactics known 
to have deadly consequences. Require 
independent investigation of officer-related 
deaths. Require data collection and reporting 
on race, regarding all arrests and police use of 
force by every department.



Recommendation #10

• Adopt the element of the Massachusetts Black 
and Latino Legislative Caucus“ 10 Point Plan” that 
includes this specific item: Civil Service Exam 
Review and Oversight:

Establishes an Office of Diversity and Equal 
Opportunity to establish guidelines and review 
for diversity plans for all state agencies; 
Establishes a peace officer exam advisory board 
to review examinations for appointment and 
promotion of peace officers.



Recommendation #11

• Commit to providing training on and 
implementation of internal and external de-
escalation resources.



Recommendation #12

• Establish a consistent periodic schedule to 
update the members of the BOH and the 
Worcester Community (i.e. via the media and 
in-person community meetings, etc) on the 
progress of your efforts.

•



The BOH Recommends

• The BOH is seeking for the WPD to issue a formal 
statement to the BOH and to the residents of 
Worcester by, before or soon after our next BOH 
meeting (i.e. July 13th), on how and when (i.e. include 
specific timelines) they will specifically address each 
individual recommendation. The BOH is recommending 
that the WPD issue an annual report on its efforts to 
reduce racist/anti-Black and Brown/bigoted views 
amongst its ranks, increase more officers who are anti-
racist/anti-bigoted and build stronger ties to the Black 
and Brown communities of Worcester and other 
historically affected communities


